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wevieved the nominadiaw of these two iniividenle st ite meeting on 

Th: Movenber 100 end considered it apgropriate for the igency to nemiuste 
these two seniar officers tits year. 


/s/, Exmett D. Echols 


ReweTT oO. BES 
Chaimwen, CLA Career Goupcdl 


Atetanheomxto 
C 
/y( 1 DEC 1960 
Distribution: / 
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aby e acne Pe Weteunay Reet Lave hérechs: 
detizel Civil Qervice League 

BS SUP avec 

ew York bC, Ww Yor: 


Sap fact. REL eat 


Thea you for your setter eitaetciag tine Gevensh lamas 
presestanion af Career Qervies osarde ay the Uetioasl Cavii 
dervion Langue. Ta: very interested is the League's prograc 
ia ptrengteen tie Poelewsd service and wae deligntad $. bawe one 
of ay seviow offiowre, bir. Lymes Sirkpetrich, wea tmnl. Lest year 
ae one of the reciplantie af tee laague’s Goreer Gervice Amnqartte 


I vik be axcleeio tale veer or viper ewe tT career oii icere 
da our Ageaty, Ar. Bare Teas end be. Bervert Gorilla, Jr. 
Poh of theese can have coe cotetertlos comtribatioge ti the 
ocvectivenses of the olesioa of the Ceatrel Intelligexe wendy 
god io the intelligence efferte of the Baited States, oni prt 
typify the bigaset priaciples of pupiie service. 


T eli pe ver: plawses ta attend tee savagl Corser Service 
hoarde Geageet oa @L Karch boGk mod Waaws you for the hv ita om. 


Sineerely, 


Ajtai te 
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HERBERT SCOVILLE, JR. 
Central Intelligence Agency 


A. BIOGRAPHICAL DATA 


Title: Assistant Director for Scientific Intelligence Grade: GS-18 
Organization: Central Intelligence Agency 

2430 E Street, N. W. 
Washington 25, D.C. 


STATINTL 


Education: 1937 Yale University B.S. Degree 
1937-1939 Cambridge University, Cambridge, Kngland 
1942 University of Rochester, Rochester, New York 
Ph. D in Physical Chemistry 


‘Government Service: 12 1/2 years 
B. SERVICE RECORD 


Dr. Scoville has spent over 1Z years in Government service, 
the last six in the Central Intelligence Agency aa the Asaistant 
Director for Scientific Intelligence. During World War [i and 
until 1948 he comducted chemical warfare and nuclear weapons 
research under research contracts sponsored by the National 
Defense Research Council aad the Atomic Energy Commiasion. 
From 1943 - 1955 he was Technical Director of the Armed Forces 
Special Weapons Project (now the Defense Atomic Support Agency) 
with responsibility for weapons effects testing at fleid test sites. 
In addition, he is at present a censultant to the Prasident's 
Scientific Advisory Committee and has served aa a member of the 
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Chemical Corps Advisory Council, the Committee on Nuclear 
Science of the National Research Council, the Scientific Advisory 
Board of the Department of the Air Force, and the Advisory 
Committee on Civil Defense of the National Research Ceuacil. 

In 1958 he was loaned to the State Department to become a mem- 
bar of the U.S. delegation to the first Geneva Conference on 

the Suspension of Nuclear Testing. In recognition of his con- 
tributieas, the Depaxtment ef the Army conferred on Dr. Scoville 
its Gommendation ef Meriterious Service for his work ia the 
muclear weapons field and the Department of the Air Force 
presented him an official commendation for his service on its 
Scientific Advisory Beard. 


C., SUMMARY NOMINATION 


Dr. Herbert Scoville, Jr. is nominated for recognition as 
ene of the outstanding career employees in the Federal Service 
because of his leading role in the development of an effective 
U. S. scientific intelligence organisation, his saccess in present- 
ing scientific intelligence findings to the formulaters of U. 5. 
National policy and defense research programs, and his earlier 
contributions to the gathering and interpretation of nuclear test 
data necessary for military planning of weapons usage. 


NOMINATION OF DR. HERBERT SCOVILLE, JR. FOR CAREER 
SERVICE AWARD 


Dr. Herbert Scevilie, Jr. is ene of the Assistant Directors 
of the Central Intelligence Agency. His twelve years in Govern- 
ment serving this Agency and previously the Department of 
Defense as Teckuical Director of the Armed Forces Special 
Weapons Project (AFSWP) are charactorised by high motivetion 
to public service, initiative, vision and drive. Through & com- 
bination of unique background, exceptional professional com- 


petence and leadership ability, he has made outstanding coatributions 


to the scientific intelligence efforts of the United States at a time 
when these have had a critical impact en our national security. 


~2- 
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Prior to joining the Central Intelligence Agency, br. Scoville, 
as Technical Director of AFSWP, was responsible fox coordinating 
and directing the entire military test effert deveted te the 
development of the weapous-eficcts knowledge that would permit 
the use of nuclear weapons in military operations. In this capacity, 
Dr. Scoville was largely responsible for guiding the orderly devalep- 
ment of the nation's military nuclear strength frem the small wea- 
pons of the 'Model T' days immediately following World War II 
threugh the exa of the multi-megaton, thermonuclear weapons in 
the mid-1950's. Much ef his time was spent at the field test sites 
in Nevada and the Pacific. 


iu the summer of 1955, Dr. Scoville joined the Central 
Intelligence Agoncy as Assistant Director fox Scientific Intelligence 
and breught to that increasingly important branch of intelligence 
his outstanding qualities of personal leadership and substantive 
autherity. In this role, he is responsible for advice and guidance 
on all matters pertaining to the scientific and technological cap- 
abilities of fereign nations. Asa senior scientific fatelligence 
officer close to the highest levele of the U. &. Government, 
Dr. Seeville has thus been intimately associated with the impact 
of foreign ecience on the military, political and ecenomic pregrams 
of the United States. In meeting his challenging responsibilities 
he has consistently demonstrated remarkable administrative talents. 


Because of his unique background and professional competence, 
Dr. Seoville's usefulness to the United States has in actuality 
extended beyond the rele normally ascribed to intelligence. His 
presentations and carefully considered opinions have earned for 
him the respect of senior officials, a aunber of Congressional 
Cemmitteea, and leaders of industry. Because his opinions enjey 
a high degree of confidence, hie counsel has been sought om & 
number of occasions in conaection with the framing of national 
pelicies. 


Intelligence has moved into new fields in the past few years, 
imeluding that of arms limitation. Here alse Dr. Scoville was 


among the first participants and has taken a leading role in the 
development of technical facts which are critical to inspection 


a fo 
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and policing of agreements. On lean as a member of the U.S. 
Delegation to the Geneva Conference in 1958, he supperted the 
front line negotiations. Since the firat Geneva session he has 
continued his intimate association with the negotiations and is 

a regular participant in senior policy-level meetings in the U.S. 
In the Geneva Conference on Prevention of Suxprise Attack as 
well as current efforts to formulate U.S. policy in arms 
Hmitation he has likewise been an active participant, In further- 
ance of ali these programs he has been instrumental in organizing 
appropriate staff elements within the intelligence community. 


Altheugh Dr. Scoville's normal work commitment is an 
exceptionally heavy one, he has nevertheless found time, through 
addrasaes to many official and civil groups, to de his part in 
incraaeing public awareness of the implications for U.5. security 
of the tremendous progress of acience and technolegy in the 
Cammuniet countries. 


ik is the consensus of key officials in CIA that Dr. Scoville 
has made a most significant contribution te the operations of the 
Agency and te the development of U.S. defense research policy. 
He exemplifies the highest type of government administrator by his 
great energy and enthusiasm, coupled with a teagh-minded approach 
te extremely difficult administrative and substantive problems, 
His devotion to duty, genuine interest in the personel situation of 
each of his subordinates, loyalty, and untiring service to his Govern- 
ment inspire all who serve with him. 
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STATINTL 


Mr. Kent hes spent 15 years in goverament service in the 
Central Intelligesce Agency and ite predecessor organisations. 
Prios to World Wer Il, Mr. Kent wes Aseistunt Professor of 


Studies, Yale Graduate AJAL). During World War II 
he sexved in O35 and helé successively the positions of Chle? of 
the Meditexcranesen Section, Division of Infoeumtion, COL 
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NOMIBATION CF MR. SRESMAN KEST FOR CAREER SERVICE AWARD 
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a tl ih 
Tata eH 


a ail “t 


Me. Keat ie greatly lowed by peers and suvcrdiastes 
alike, He enjoys the intense loyalty of his staff, not because 
ne is their chief, tut because of his intellectual qualities end 
veceuse of the personal consideration and support which he ex- 
tends to all of then. oe 


Our acmination is based upoa the com 
binebics wkich Mr. Kent possesses of wide knowledge aad sound 
jaiignent in world effeire, and a éLrect tton to the scieace 
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NATIONAL CLVIL SERVICE LEACTE CAREER SERVICE AWARDS 


The National Civil Service League, a nonparsvisan civi 
tion for good government, announces its Seventh Ansv 
Awards Frogram. 


trpaciza- 


we SY aon ted 
BRB. VEDEEY Gervices 


PURPOSE 


a. wErernet \y 
vO Lens C448, 4 


“Tears career 


This National Civil Service League program in: 
the public service by bringing ne tional Bee ie 
in the Federal service, 


The League will grant awards to ten career e 
ar cutstanding manner the pritsary characteristics of 
efficiency, achievenent, character, and service, Ucclernsi.« puciicity through 
television, radio, magazines, and newspapers will te giver to the selections 
and the presentation of the swandis. 


“ 
i opeap s ae os) 


THE AWARD 


The Career Service Award recipients will be presentec with a seroll 
and will be gucsts of honor at a dinner in Was:ington, D. ©, to be adcressed 
by a nationally prominent speaker and attended by many leaders of goverment, 
business, education, and tne prevcssions. 


ke 


BASIS OF SELECT! O" 


l. Efficiency and achievemert 
A record of exceptional efficiency; eviderce of sustained supericz 
performance and achievenent 


2. Character 
A record of integrity. and devotion to the priutciples of public 
service, 


3. Service 
At least 10 years (including military service), nct necessarily all 
in one agency. This must give evidence oi achievment and career 
progression and not merely length of service. 


NOMINATION OF CANDIDATES 


aceniy and department heads are invited te noninate candidates, Men 
avd woren all grades and eee in tne fiela and overseas as well 
a5 oe “he L service, re 2 Noainees must be enpLoyedc. in 
one of the career services of the Poderal govermert (e.g., coupetitive 
ae: service, lorelgn Service, Tennessee Vailey Authority, Federal Bureau 
of Investigacion, Library of Congress, District of Colunubia), or by their 
records must be chearly idemtified as career exployees who are making 
Esvarnnent service their life work. 
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STATINTL 
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